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THE STATE OF ART ON THE ESTABLISHMENT
OF THE CENTER FOR FACULTY DEVELOPMENT
IN HIGHER EDUCATION INSTITUTES IN TAIWAN

Chiu-Yin Kwan' ~ Yu-Ju Ku® ~ Meei-Ling Horng* ~ Yu-Hsiu Chu™
" College of Medicine Professor& Center for Faculty Development Director
? Center for General Education Associate
3 Center for General Education Professor
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Abstract

Recently, there are augmentative numbers of universities in Taiwan that cause
the education of universities over-diffusive. And then with the development of
information, the students have more sources to get knowledge. The academics have
to do some adequate adjustments for society vicissitudes. The establishment of the
Center for Faculty Development (CFD) will help academics to face challenges, and
give some aid. The purposes of the project are to understand in depth the “CFD” by
the established conditions and real operations of the “CFD”. We hope that colleges
and universities and academics have the awareness that it is important to form the
“CFD”.
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