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[ Interprofessional Education occurs when
two or more professions learn with, from and
about each other to improve collaboration and

the quality of care.MJJ

EFZXRPEEARIRRCentre
for the Advancement of Interprofessional
Education (CAIPE) EMNEE" " &
BRNRCLPIMIUBTREE L IPENE
2 H AT BEREGHN - HRERS
MEL EABNERMBERE S TNE—
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FRFERVBES] (collaboration) @ ERAXBHNZERIE

FHHEFEGRE (quality of care) ©
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IPERNRRBNEIEERITMUBEARD
DHREBRERS - SHEREHEHNIARS
HHEEREXRASRZSIFREEEE - &
TIPERNRERAIREEHBEEBNEZEED

Local context

Health & education systems

Collaborative
practice

|
Present & future
health workforce

education
—

Fragmented
health system 1

| workforce

1. Health and education systems (adopted from WHO 2010%")
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outcomes
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- Health systems, community
engagement and integrated

care services

* Roles and role boundaries

- Professional identity

- Ethics and the law

+ Guided by professional &

team standards

[E3. IPERZ/ MR

Bl iie
< - Teamwork skill
- Resource
management
[&5. IPERZ/OLAE
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- Patient centred approaches
team members
issues

issue not by rank or profession
- Conflict is a team responsibility

B4, IPERZ/OREE

Leadership
FE
Communication Situation =5
Monitoring Performance
L)
Mutual )
Support
A
R/ E52]
- Leadership $H& . ”%O Skl g&%@ o
- Communication J# i Knowledge  PETEam®N"  Attitude

+ Situation Monitoring ~F 2

 Mutual Support 1657 TRM * Team Resource Management

- Supporting and respecting the
roles and perspectives of other

- Routine attention to team process

- Leadership by skill or primary
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